THE NEW EVOLUTION OF APPRENTICESHIP
Enhanced Skills Development for a Better South Carolina
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• Develop and register RAPs with
companies; expand RAPs
• Promote programs and outreach
with stakeholders
• Design and develop preapprenticeship programs
• Support youth apprenticeship
councils, as needed
Primary external customers include
companies, colleges, USDOL and
workforce stakeholders

• Provide customer service support
to companies after registration with
USDOL
• Provide support to adult and youth
apprentices when there is no YAC
assigned to the area.
Primary external customers include
companies, colleges, USDOL,
apprentices, pre-apprentices and
workforce stakeholders

• Provide support to youth apprentices
and pre-apprentices
• Provide support and direction to
workforce stakeholders working with
youth apprentices and pre-apprentices
• Support youth apprenticeship
councils
Primary external customers include
colleges, youth apprentices, youth preapprentices, K-12 stakeholders and
workforce stakeholders

DISCOVERY

DISCOVERY
Discover your organization’s workforce
development needs and goals

APPRENTICESHIP CAROLINA

Our Process

DESIGN

DELIVERY

DESIGN
Design workforce solutions specifically
customized for your organization

DELIVERY
Deliver results that help your
organization meet its workforce goals

WHAT IS A REGISTERED APPRENTICESHIP PROGRAM?
A registered apprenticeship program is an opportunity to
earn while you learn in a structured environment.
— A registered apprenticeship program starts with a job.
Apprentices are employed and paid while they learn.
— A registered apprenticeship program combines on-the-job
training from a seasoned mentor with job-related education in
classroom setting.

Job-Related
Education

On-the-Job
Mentoring

— A registered apprenticeship program flexibly trains to industry
specifications.
— A registered apprenticeship program includes a wage
progression as apprentices learn and master new skills.
— A registered apprenticeship program is registered with U.S.
Department of Labor and leads to a nationally recognized
credential.
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Scalable
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TARGETED INDUSTRY CLUSTERS
Over 1,000 occupations can be part of an apprenticeship program. Innovative outreach into targeted industry clusters has made
South Carolina a national model for its broad range of programs.
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APPRENTICESHIP CAROLINA: ROI STUDY

$1.41 ROI

$1.41 RETURN ON INVESTMENT

NET BENEFIT FOR ALL INDUSTRIES

For every $1 invested in apprenticeship
training, South Carolina employers realize
a net gain of $0.41.

A net benefit for apprenticeship training
was found within each industry category
surveyed. Manufacturing experienced
the highest overall net benefit.

NET POSITIVE ROI IN FIVE YEARS
Return on investment study conducted
by the University of South Carolina
as part of
the South
Carolina
Apprenticeship
COMPANIES
Initiative (SCAI)
SURVEYED
grant.

5 YEARS

250

Summary Results, December 2020

Employers realize a net positive return-oninvestment from apprenticeship program
as early as five years after apprentice
initially hired.

LONGER AVERAGE TENURE
3.2 YEARS

The average tenure among employees who
have completed a registered apprenticeship
program is 3.2 years longer than those that
have not.

$1.41
YEAR FIVE ROI

$2.35
YEAR SEVEN ROI

NET BENEFIT INCREASES IN
SUBSEQUENT YEARS
The net benefit for apprenticeship training was
found to increase in each subsequent year with
the cumulative ROI growing from $1.41
in Year 5 to $2.35 in Year 7

STATE APPRENTICESHIP EXPANSION GRANT
Awarded for the expansion of both adult and youth
apprenticeships across the state of South Carolina over the
next three years.
The funds for this grant support both youth and adult apprenticeships.
Specifics of the grant include:
$6,991,000 over three years
Six mandatory goals to expand
apprenticeships statewide including growing
the number of apprentices by 25% and
development of a five-year state
apprenticeship plan.

 $3 million in scholarships for registered apprentices $375,000 for
scholarships for pre-apprentices
 $360,000 for support services for apprentices who demonstrate
financial need
 Development of an employer portal to track apprentices’ hours;
development of a youth apprenticeship common application and
new marketing app
 Proactive marketing and outreach

SOUTH CAROLINA YOUTH APPRENTICESHIP READINESS INITIATIVE
Awarded to only 14 organizations nationwide; it is USDOL’s
first youth apprenticeship grant in over 20 years.
Grant activities will also support the development and expansion of
regional youth apprenticeship councils. Specifics of the grant include:
 Proactive marketing and outreach
$4.49M over four years

 Development and implementation of a youth apprenticeship app
and other tools.

800 new youth apprentices
230 youth pre-apprentices

 Approximately $2 million in scholarships for registered youth
apprentices

Focus on high-growth industries in South
Carolina, such as advanced manufacturing,
healthcare, construction, transportation and
information technology.

 Approximately $93,500 in funds for support services based on
financial need

 Approximately $172,500 in scholarships for pre-apprentices

 Funding for four Youth Apprenticeship Coordinators who will assist
youth apprentices at the colleges.

YOUTH APPRENTICESHIP: BY THE NUMBERS

275

Companies with a
registered youth program

38

counties have a
registered youth
apprenticeship
program

STATE TAX CREDIT
$1,000 per apprentice per year
for up to four (4) years

APPRENTICESHIP BENEFITS
The combination of customized job-related education and supervised on-the-job learning
provides a number of benefits for participating employers.
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CONTACT INFORMATION
EMILY HODGE

Apprenticeship Consultant
803.205.5384(c)
hodgee@sctechsystem.edu
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